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Unified Employment Contract

This agreement, was made in 20/09/2021

between:

Establishment number: 11-33720
~ Authorized Signatory: mohammed

Capacity of: Executive Director

)

Referred to hereinafter as (First Party).

And; MOHAMMED YAHYA MOHAMMED AL

BADAWI
Nationality: Saudi Arabia
National ID: 1093094611

Referred to hereinafter as (Second party).

or both parties).

And together they are referred to as (the two parties

The above details shall be deemed as an integral part of this contract, and

together with its annexes, they form an integrated unit and are considered

part of the contract to be interpreted and complemented by each other.
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Unified Employment Contract

Parties Information:

First Party's Inf

ormation
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National Address

P Phone Number

Mobile Number

Email

Second Party's Information

. 61421 —

0172250964

0505763900

info@qunanasir.edu.sa

.g'-l:,_]! Ol giall

blanel casla p—a;
Jla=dl 03,
G980 W !

ST 3 ylall Sl

Gender
Marital Status
Religion

Birth Date

National Address

Mobile Number

Email

Muslim

14/11/1995

61961 —

0555690277

mybsaab2015@gmail.com
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1. Job's Title & Work's Location

Job Title Accountant ale ciulxa Al ol Lawelt
Work Domain Inside Saudi Lagaudl 1o Jeadt Blas
Work Location Abha Lgf Jaall 3a
Work Type Full Time Jol€ a5 Joall ¢ o3

2. Contract Period

The contract shall be effective for indefinite 33dzea ik baed adalllie 343 (g e
her f time starts from the official date of N : T ‘
pergd S BIE G p92 b Jeall I3 Iall 8 Alia a5 Gy o3

reporting to work on Tuesday 07/01/2020 . 2020/01/07 33! sl 3

3. Probationary Period

The second party shall be under probationary o Lo gs 0 Lgin &y 423 5,34l Sl lall aas

period of O days beginning from the joining date ELfi 5 sy sl b e ol s

and it does not include Eid AL-FITR holiday nor
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Unified Employment Contract

4. Work Hours & Weekly Rest

dus gl axl Il g Joadl Slele 4

Normal working days shall be 5 days per week
and working hours shall be daily as 8 hours. In
addition, the second party shall be entitled to 2

rest day per week.

5. Annual Leave
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The second party shall be entitled to a paid

vacation of 21 calendar days, each year.

6. Wage & Financial Benefits

degdin Lgiw bilal ple JS (e GUIT 8l 52,
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The second party shall be given the following

wage and benefits:

Jasic Wage
Housing
Transportation

Commission

Others

* Including transportation

The first party pays the second party each month a

total amount of (6060) Saudi riyals.
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7. Second Party's Bank Account

S8 el Sl Clull Sila glas 7

Information
Bank name Rajhi Bank 8 i el ol
IBAN SA4380000110608010880554 R -y
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First Party's Obligations

Jo¥i Gl ol

Providing the second party with health care in accordance
with the rules and regulations of Cooperative Health

Insurance Law.

Registering the second party in General Organization for
Social Insurance (GOSI) and fulfill the payments of

contributions according to their systems.

Granting the second party annual leave, official holidays
and sick leave as required by the labor regulations approved
by the Ministry of Human Resources and Social

Development.

Returning to the second party all certificates or documents

that has been submitted.

Paying the first party wages and settle his entitlements
within a maximum period of one week from the date of the
end of the conrractual relation. If the worker ends the
contract, the employer shall settle all his entitlements within

a period not exceeding two weeks.
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Second Party's Obligations

AR RN [RCA B |

To finish assigned work in accordance with the principles of
the profession and in accordance with the instructions of
the employer, if these instructions do not violate the

contract, order, public morals, or has a potential danger.

To take adequate care of the tools and tasks assigned 10
and the first party’s ores that at the second party's disposal
or in which in his/her

custody, and restores the first party's materials that did not

consumed.

Approval of the first party deducting the prescribed
percentage from him/her from the monthly wage to

participate in the General Organization for Social Insurance.

Committing to good behavior at work and at all times
committing to law, rules, and etiquette in kingdom of Saudi
Arabia. As well as rules, regulations and directives enforced
by the first party and bearing all fines about breaching the

regulations.

To provide all assistance and support without additional
wages in the event of disasters and threats to the safety of
the place

of work or the people working in it.

To undergo medical examination according to the first
party’s request prior to or during the course of work in order
to ascertain whether he or she is free of chronic diseases or

occuparional diseases.
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Generol Organizofion !

General Provisions

The Llabor Law and its executive regulations and the
ministerial  regulations and  resolutions and the Syl yall g il gl g Apduaiadi dzes ¥ g Jaadl allas a5
organization?s work regulation approved by the Ministry of LB e Bazaall BLALLIL Leadl edais 3 g & i3l

Human Resources and Social Development, shall be the \?'.I el e lana W Aaualia &y p a4l o5l 9ol 55139

reference in all maters not explicitly stated herein, and it oo 52 ¥ e 3o das g aadl lig el 4 35 fd,oi PUNTH
~ shall be deemed as an integral part of this Contract. In 3aialls SLSLASYI Q8IS J=o saall lia Jxug.adall
addition, this Contract replaces all previous agreements and S g o) anlaS of Lane Lgaid a5l

contracts indutling oral or written if any.

Both parties agreed that the addresses stated at the head of .
o diall sius b A gall ustiall o e old lalt ast
this Contract are the official addresses for exchanging
Yy Sl slas g ol lad ¥ Jobisd Asallasll o olialt
notifications, announcements and warnings and the
Lallas A old libliall yaass
correspondence is considered a legal argument.

Both parties acknowledge that they have known and Jaall lia {alS;-i IS Legd g Lale 08 Lagily olé Jlall (5.

understood all the provisions and contents of this contract. 4 3asiaa g
The singular form includes the plural and the plural form

o3 yiall Jodis pazell Lo g peanll Jodis 3 jaedl 2o
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includes the singular, and the reference to one gender
means both genders, and the reference to persons includes

natural and legal persons unless the context of the text
7 3 e aill Bl azds
requires otherwise.

References to any law, regulation, decision, or instructions ; )
_ _ _ Se Slaades gi 51,8 ol iYW gl allas gt J 5 LAY jueas
shall be interpreted as including amendments that may
) ) PY&_;.'»Q.AL&.‘LT;E‘:J.“ SObassll Lo s Lt
occur to them from time to time.
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