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Unified Employment Contract

This agreemeng was made in 20 /O9/2O21

between:

Esrablishment number: 1 1 -337 20

. Authorized Signatory: mohammed

Capaciry o{: Executive Director

Referred to hereinafter as (First Parry).

ANd; MOHAMMED YAHYA MOHAMMED AL

BADAWI

Nationaliry: Saudi Arabia

National lD: 109309461 1

Referred to hereinafrer as (Second parry).

And together they are referred ro as (the ovo parties

or both parties).

I he abovt'tjetails shall fre detmed as an ;nlegral part of this ronrracr, and

Ioqelhcr .rith its annex€s. thev form an inregrared 
'rnir 

and a.e.onside.ed

paa oi rlre contr:cr ro be inrerprered and cornplenrenred by each orher.
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Male

Single

Muslim

Parties lnformation:

NationalAddress

Phone Number

lvlobile Number

Email

Gender

,6142t -

017225096.+

0505763900

info@qunanasir.edu.sa

1+/'1 1//.1995

61961 -

0555690277

mybsaab20l 5@gmail.com
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*/trt ot-"Jt
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j9.;,$:t ar"Jt

Jj

et ".

Marital Status

Religion

Birth Date

National Address

Mobile Number

E nrail

First Party's lnformation JgYl .srLjl oEt4

Second Parry's I nformation dtIl .r_rJ.Jl ntjh
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- 
Work Locarion

Contract Conditions:

lob Tirle

Work Domain

:u;rJ! .:34

.ealJ;rl L..*J!

d{,)J,-Jl &lr ;l.Jl .iu"r

l+i ljJr jj-

.J.t1.,t9.> ua-!'LlP

;r-,-.ij ,+ i-,.J -!i'Jl l;-o j[.: ;-,-1

a +,,:. irrLl . jHr r JJI ; '-:Li --:.:8.r. '*.,iJ.Y-v,,I

. Z0Z0iO1i07 ;&lJl ,UY!!

i 'r- lor 0 14.i" L;.;; ,.-J;Lijl i EJI t.-.:r

; jl.:"l li,L".-- 
=:,L;..,s 

Y;.-h.r1) +,-;"1+" 3:;L --

.4+A/l ; jl-":I9.,z;Yt9 2J-;Jr ,5-r4

Atcountant

lnside Saudi

Abha

Work Type Full Time

lhe contract shall be effective for inde{inite

period of time starts from the o{ficial date of

rcporting to rvork on Tuesda.y 07r'0'1,/2020 -

The second parlv shall be under probationary

period o{ 0 days beginning {rom the joining date

aad it does not include Eid AL-FITR holida,v nr:r

Eid AL-ADHA holiday nor sick leaves.

1.lob's Title & Work's Location ,f+rJl .itS.og a;a.oJl .1

*ArJt 8.r.o.22. Contract Period

3. Probationary Period a,..+jjl 6F.3

Pagc -i - 9
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4. Work Hours &Weekly Rest 4{rr{-.Y1 a-}trl,9 J.rJ I .iLcL.4

Normal rvorking days shall be 5 days per week

and rvorking hours shall be daily as 8 hours. ln

addition. the second partv shall be entitled to 2

rest day per rveek.

The second panl shall be entitled ro a paid

vacation of Z'l calendardavs, eachyear.

r.uu9;9;.!l qF tl-:i 5t 1rL'Jl -LJt ,.!i :.-.:

, ;LLll .-s J.1.1 it e .r,LrL-8 , a+.t #l ulaJl -:Lat-

i+-rJ-i L.li iJi 2

aa3s-r.o t qj* ;jt"l pLe 
"$;a' ;lJl .r J-iJ J-.

.s..i9..!* lr: 21 l;-r-" ,.-!r

The second pany shall be given the following

r,vage and berrefits:

Basic [Vage

H ousing

Transportation

t onrmission

Others
* lncludiog rransporration

The first party pays the second party each month a

toral amount of (6060) Saudi riyals.

:a,aJlJl !lr,^.1t3 oY-!,Jl-, pll dHl .rjul .i-i.i.*.r

"---L!t-!t
6060

301

0 ;5-Jl

"[Jt J.i,

dii a,J.a;.,!.!

0

0

(5050) i-)J3 lpi dlr,l -irtl} Jeil .-i-rUl ai+
.j+,i JS 1+l+ , a*:-.{ .jrr* JU

5. Annual.Leave 4.te&Jl c,ljbyl .5

6. Wage & Financial Benefits a+JLJI lilj4JlJJ+Yl .6

I'agc -l - 9
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7, Second Part)'s Bank Account

lnformation
s,lill .-e JalJ JS.qJl rl-..*Jl ;,kjJr.o.7

Bank name

IBAN

Rajhi Bank -=-?-l!l .-.: ,.a-r

sA43800001 1 060801 0880554

,.1:,ll ,o--l

,.,LYr ^5,
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Unified Employment Contract

First Parry's Obligations

Providing the second panv lvirh health care in accordance

u'irh the rtrles and regularions oi Iooperative Health

lnsurance Lar,r,.

Registerinq the second parry in General Organizadon for

Social lnsurance (GOSI) and fulfill rhe payments of

contribtrtions according to lheir s\rslems.

Granting the sccond parw annual leave, o{ficial holidarrs

and sick leave as required by thc labor regularions approved

br the lvlinistrv of Human Resources and Social

Developrnent.

Erj.,.,.Jl J+r'tJL .;Ul r-J.iJ 4+JaJl i..lr-Jl i..!-r-.j

,jlL'lt ,,*.-..1i ,-,1"4.11 tttaj tK-!

nt'..iilj i.LJl : ...'l Jt .5J .;U.ll j ut 
"lr+...;

l{: ^r:ri.-.-."r..161 J;!t :t,r.-9,narL:7:-t

;, ! " Jr liL,JrJ \ eiJl nljlj>ll liHl i--LJr ,ij

J".J! {"{Ljj an) {+..rii t JirJ 4+.a/l nljla}lJ

lal .a.4'.":2ll a-o::Jt3 a.,_;.:!l :-)i3Jt 3;11, o. SJ-.:,.JI

Li+iJl 4jr.iY, -h,Jl tl.l- u -6.'Lr-ir >

Returninq lo the second par(,- all certificates or documents

thar has been submitted.

ri ;r.r'+l . - c,,l ,(l .) si L" Fo.+ . :iJ, --arJ.J, J] -q-., ;i

.Jpt -,'

Paying the first parr,- urages ard serrle his enrirlements

u'irhin a nrarimunr period of one rveek from the date of the

end ol the conrractual relation. If the worker ends the

contract, rhc employel shall setrle all his entirlements within

a period not exceedinq rrto raeeks.

j, -Ff t J. L_.+i J)tr di_d- a+,i^-, &l,Jl r".i ai.l

;i .5jJ' 3,r -!"LJt ;lS lrl Li .<.rn..'J' a|!)tJl rkjjl n jE

J)1, qLls {ijj> a1j-,-j J.,Ji *i- r,I. *r ...r;.tjl:

;.r*-i-E.rruYi-r..
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Second Party's Obligations du.ll -i J.Jl ;tnl;Jl

To finish assigned r,r,ork in accordarrce wirh the principles of

the pro{es:ion an.l in accordance with lhe instructioos of

the emplover, if rhese instrucrions do nor violare the

contract, order, ptrblic morals, or has a potential danger.

To take adequate care of the tools arrd tasks assigoed to

and rhe {irsr parrv-'s ore5 thar ar rhe second parry's disposal

or ln whi.h in his/her

<ustodv, and resrores rhe firsr parry's marerials thar did nor

consumed.

;'g.,.aulJl- l.-J Gr":<Jl l<Jr L-ii u.-L ,i

U .!r -.r.:rr 5j"A # .r< eJ ljl .Jeyr .r;ut r'--r!*

d ;E d: .LLlt -trYl jl .iU6Jl Ji -r,i-Jl .jJE?

-J.jr! ra 'p U |r r.r':

<!t ! -:-J t -: i.+J lr . i,l jr rL {a.i lS a,iii' !ri:.-i .; i

.a3 ,ia,-,:,:- a-!F.Jl :Jr.ll .-i+lj <sJl4ll .:,i.lt;JIJ

F rl/l JJyl .r J.Jl Jt -ror,. ;i9 .c-rar. *s .JJ* *Jl 9i

1fJ{Jl

Approv:l o{ the iirst parrl dcducting the presrribed

percenrage lronr him,,'her from the monthly wage to

parrcipate in the General Organizarion for Social lnsurance.

;. aah sl ,iJl a*.r]j Jjyl -6 J.J! til-.' ,l e! i3l/l

nl-i+ 'uX i.l-Jt a*iJt ;.Jr ,.:-i)lJ r; *-lt ->!t
aiLbJl

Committing ro qood behavior at rnork and at all times

rommitting to larv, rules, and etiqueue in kingdom of Saudi

Arabia.,fu well as rules. regulations and directives enforced

by rhe firsr pany .rr.rd bearrng all fines about breaching the

regulations.

g*.+ ,pr .J.,Jr .ui .,y;!lJ.:J+Jl ;.* ljiLr Oi

..,irYl9 .-l:GJl9 ..-!1JJ.!lJ .A-k!! t-trji -:,La,.yl

-r.r-;lL JJjS-. trr-il 1r-- -r.Jl :<t . rll .j i.r:y'1

J,.-i,J .J9tl i -J.Jr .iJ l-d, Jr&!r r,r-:r"lr. tjiliJl.

J]ljJ a:;Jl;* r.c a;.;Lll a.Jul .trt,lJi,l JrS ,iU, rJlJl

; rLtlt

To plovide all assistance and suppon rvithour addirional

rl,ages in the event of disasrers and threats ro the saiety of

the place

ofrnork or rhe people u,orkinq in it.

l.3t-l l)+i tr!.iJ I ':-! ;i g3: 6-r-cta3 e3,r -l(..-r:, "i
3i ,.j.,..tt ;t<" r.>t- :J.l, eJl rl!.;*lJ :)lJSJl ;)il- lii

<+i ar+Ljl ,j-Ej!l

To urrdergo mcdical examrnation according to rhe first

pa(v s request prior to ordurinq the course ofr,r,ork in order

to ascertain r.lhether he or she is free of chronic diseases or

oaauparional diseases.

,-Jl <.*.Lll .F-.=jfj --L.Jl *t- Ju Liig- s1;i
ei-l] .!.ui .l . LJL .iL.J!r Ln 44 uil +r . --. -i -

a!-rLJl ji 

-:L 

n tl e;l--Yl J. sri J"
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General Provisions a.b ltSli
The Labor Latv and irs execurive regulations and the

ministerial regularions and rerolurions and thc

organizarion?s r,r,ork regulation approved by rhe N,linistry of

Human Resources and Social Devclopment, shall be the

reference rr'r all matters not explicitly stated herein, and it

shall be deemed as an integral parr of rhis Contracr. ln

addition, this Conrracr replaces all previous agreemens and

conrracts including oral or written if any.

Eoth panies agreed rhat the addresses stated at the head of

this Conrracr are the official addresses for exchanging

notifications, announcemenL. and warnings and the

correspondence is considered a legalargumenl

j,l)l -tll9 ljlrjl, alj+.ijj,Ji {i*ir, J.,Jl tU.., o}!

.l+ .r.c ;"r,.:..Jt ;i*i.lLr uL:J! f1.r.j,* ar.jY9 arrijrl

Ji vi pill .a..-cL"brl 4+"JIr t 
'.:Jl 

))lJ*Jl ; ), j,

;* i;4;.e ! l';,; -r-'9 -r:rJl l;.g ,^; + :, J rri 9i .,-:.

rj;rJlg ;l*-iL::!l A-ils J: s-lt U J*, .-r;-11

:.r+9;t i...li(Jl-oi Qr l.+iJl ij,LJt

,rr -r-ar-ll -).ra j a=.;jJl ;r9i..:lJt ;i -ll' ..,tiJ.Jr -iij!
.:,lrl j:> !j .: l_.tl-;. ) I j .- r;Lr;!r J-:',J ielL.Jl ;siJt

L.U6i a> i,li .rl-tL:Jl -,,iriJ

Both panies acknowledge that they have known and

understood allthe provisions and contenrs of this contrac.

The singular form includes the plural and rhe plural form

includes the singular, and the referen.e ro one gender

means both genders, and the reference ro persons includes

natural and leqal persons trnless the conlexl of the (ex(

requires othcrrvise.

References Io any law, regulation, decision, or instru.rions

shall be inrerprered as including amendmenrs rhar mav

occur ro rhem irom time to time.

J.arjr li.. t6;i JS ' 
. 

5 
r, u, -r3 t.{jL ouJLJl J.i,

.r lJr -l^:;3^;Jt ai=aj:^+lr L}-.i,j r_,iJl 4.i.+

J! ;11-)t3 ie-.,+Jt u* -sl9 
"";; Jl ;;Lill3

i.J L ...rrt r.. JIr..,i+r+.l4lt u6L; ilr .j,.-ii --ti-i!l
rLli .'.. .6Jl Jl. .F;j:

.l! nl-+.l,j Ji )lJ -9i i*j! ji i'Ii Ji Jl ;)L;!l *i;

FJ Je a- tdr1. i_Jaj.ril r,'nrJ,Jl .!..i,i ?i
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